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As the new Director of Public Safety and Chief of Police at Hinds Community College since
May 2024, it is both an honor and a privilege to serve our vibrant and diverse community.
Our mission remains steadfast: to ensure the safety and security of all students, faculty,
staff and visitors who are part of the Hinds family.

Safety is a shared responsibility, and we are committed to fostering a campus environment
where everyone feels secure and valued. At the Campus Police Department, we embrace
the "one-college" concept, recognizing that our strength lies in our unity. 

Our team is dedicated to working closely with all members of the Hinds community to
ensure that our policies and practices reflect the values and needs of everyone we serve.
We believe in proactive policing and community engagement as cornerstones of our
approach. By building strong relationships based on trust and respect, we aim to create a
culture of safety where everyone is encouraged to be aware, be prepared and be involved.

This Annual Security Report provides important information about our safety policies,
procedures and crime statistics. I encourage you to review it carefully and stay informed
about the resources and services available to you. Together, we can continue to make
Hinds Community College a safe and welcoming place for all.

Thank you for your commitment to maintaining a secure and supportive college
environment. Let’s continue to work together to ensure that Hinds remains a place where
learning, growth and community thrive.

Letter from the Chief

Stay Safe & Be Kind

Chief Jenn Krump
Director of Public Safety
Hinds Community College



Campus Emergency Primary # Non-
Emergency #

PD Office
Location

Raymond 911
  (cell phone) or

9+911 from Hinds
CC landline

601-857-3911 601-708-3331 (c) 
115 Student Union

Bldg.

Utica 601-500-1432 (c)  601-885-7187 DWL Davis Bldg.

Jackson You will be
transferred to the

local E911
dispatch center,

and
  they will be given
information about
your emergency.

601-668-3933 (c)  601-987-8142 Bivins Bldg.

Nursing Allied
Health Center

601-488-9484 (c)  601-376-4912/4807
Anderson Hall Annex

(1st Floor)

Rankin 601-936-1800 601-383-1890 (c)  George Wynne #200

Vicksburg-Warren
Warren CO SO   
  601-636-1761

Hinds CC PD 
601-857-3911

Banks Bldg.

HOW TO REPORT 
CRIMES & EMERGENCIES



Officers provide the following additional services to all students, faculty, staff and visitors:

Assist the Emergency Operations Manager in providing emergency notifications and timely
warnings through the Hinds Alert app as well as Hinds Insider emails.
Maintain the college lost-and-found service.
Provide safety escorts to your vehicle or building.
Provide safety awareness and crime prevention training.
Provide physical security assessments.
Issue vehicle parking decals.

To Protect & Serve
The Campus Police Department (Hinds CC PD) is a team of law enforcement professionals working to provide a
secure environment in which the educational mission of the college can be fully realized. The officers and staff
are service-oriented and committed to the safety and well-being of those associated with Hinds Community
College. 

The Hinds CC PD is a full-service law enforcement agency, providing services during hours of operation on the
Raymond, Utica, Jackson, Nursing Allied and Rankin campuses. The Hinds CC PD also oversees supplemental
contract security operations on the Vicksburg campus. The Hinds CC PD provides crime prevention and control,
criminal investigation, traffic and parking supervision, disaster coordination maintenance of public order.

Chief of Operations
Bart Evans

Oversees:
Uniform Patrol
Investigations

Our Officers and Their Training                                                                                                                    
Campus security is provided by state-certified police officers supplemented with contract security officers.

Police officers are certified by the State of Mississippi Board of Law Enforcement Officers Standards and
Training and are sworn Peace Officers.
Campus Police officers receive basic law enforcement training at a state-certified training academy and all
receive continuous in-service training in law enforcement and human services.
Security officers, although without police power, are able to enforce college rules and regulations.



See something, say something!

Campus Security Measures
Hinds Community College operates under an “Open Campus” policy, but there are
specific security measures regarding access to campus buildings and events.

Identification cards with proper validation are issued to all students and employees and must be
visibly worn AT ALL TIMES when on campus. 
Failure to visibly wear one’s I.D. card at all times when on college property can result in fines and
disciplinary action, including suspension from Hinds CC. The I.D. card must be surrendered to any
college official upon request.
Exterior entrances to residence halls, academic, technical, career and athletic facilities are routinely
and regularly patrolled and secured by the Campus Police/Security officers. Additionally, Campus
Police/Security officers provide routine and regular foot and/or vehicular patrol of the college.
Private business or solicitation may not be conducted on college premises, including residence
halls and/or academic buildings, except when a student organization has requested a particular
service which is directly relevant to the purpose of that organization and has been given approval
by the appropriate college officials.

All campuses are closed to all unauthorized personnel
from 12:00 a.m. until 7 a.m. each night.

Crime Prevention Tips
Do not leave your belongings unattended in study areas, classrooms, public spaces, etc.
Do not leave your valuables in plain view.

Do not leave them in your vehicle. If you must, place them in your trunk or out of view.
Lock your door before you leave.

Lock your dorm, car, office, classroom, etc., even if you will just be gone for a minute.
Never leave your car unattended while it is running and ALWAYS take your key/fob with you.
Be aware of your surroundings. If you see something suspicious report it to Campus Police.

Do not walk alone or with headphones in/on both ears.
Call Campus Police for an escort to your vehicle or building if you need one.

Chief of Special
Operations
Stan Fisher

Oversees:
Special Events

Community Engagement

Chief of Administration
& Training

Derrick Smith
Oversees:

Administration
Training

Recruiting/Retention



Hinds CC PD is committed to maintaining a safe and secure environment supporting Hinds CC’s
mission. The possession, use and/or threatened use of any firearm or other weapon (e.g., mace,
knives, etc.) on or in any Hinds CC campus or facility by anyone other than duly authorized law
enforcement officials, institutional security personnel or other authorized persons is strictly
prohibited.

Weapons Prohibited

In compliance with the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities
Act of 1989, Hinds CC maintains a drug-free campus for all Hinds CC employees and students and
prohibits the unlawful manufacture, distribution, dispensing, possession, or use of illicit drugs or
alcohol on its campuses or as a part of any Hinds CC activity. Hinds CC PD strictly enforces laws
restricting the use of illegal drugs. The unlawful use or possession of drugs may result in conduct
action by Hinds CC, as well as criminal charges and legal penalties.

The college forbids the possession and/or consumption of alcoholic beverages or drugs on the campus
and/or at any activity sponsored by a student organization at the college on college owned or controlled
property. Drunkenness or evidence of intoxication is a violation of law on college property. Drunkenness
can be caused by alcohol, drugs, narcotics, or other intoxicating substances.

The student’s parents or legal guardian will be called to come and take custody of the student (if
the student is under the age of 21); 

1.

If the parent or legal guardian cannot be contacted, or if the parent or legal guardian refuses or is
unable to take custody of the student within one and a half hours, then the student may arrested
and transported to jail.

2.

Drug & Alcohol-Free Campuses

Hinds CC has contracted with Pathways Counseling Center to have confidential counseling
services made available for any special needs a student or employee may have. Pathways
Counseling Center will provide immediate, confidential, and effective assistance and is available to
Hinds students and employees at no charge for short term counseling. The number is 601-502-
7984, and the email address is path2anewyou@gmail.com. Pathways Counseling Center is located
at 228 Avalon Circle, Brandon, MS 39047. 

The Hinds CC counseling staff provide free counseling for all enrolled students, faculty and staff.
Additionally, alcohol and drug abuse prevention education programs are offered in collaboration with
Student Services and the Campus Police Department. As always, be on the lookout for various
awareness week events offered district wide throughout the school year.



Trained Hall Directors and Resident Assistants staff the halls
and are on call 24 hours a day. 

They also are assigned to the desk in the lobby during certain
hours.

Staff

Access
All exterior doors are locked at 11 p.m. and reopen at 1 p.m.
when staff are on duty. 

Residents are issued a key to their assigned hall and room
only.

Guests

Visitation is limited to 1 p.m. - 11 p.m. Sunday -Thursday and 1
p.m. - 11:30 p.m. Friday and Saturday.

Visitors must sign in and are required to present a valid
picture I.D.

Opposite sex guests are restricted to the lobby of the
residence hall.

Same-sex overnight guests are permitted only on Friday or
Saturday nights when approved by the Hall Director.

Residence Life staff offers many different programs that address all facets
of life such as interpersonal relationships, improving study skills, time and
stress management, self-defense, rape prevention and sexual-health
education.

Throughout the school year, the Hinds CC PD, Student Services and other
college departments utilize printed materials, student forums, special emphasis
week programs and multi-media presentations to promote crime prevention and
awareness in the college community.

Residential Campus Safety & Security Programs
Currently, the college has a multi-faceted program to inform students and employees of
campus security procedures and crime prevention.

Im
po

rt
an

t I
nf

or
m

at
io

n

Residence Hall Safety

Dr. Dominique Simmons

Director of Housing 
& Residence Life

Office: Denton Hall
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Missing Students
Hinds CC maintains a missing student notification policy for students who reside in on-campus
housing. This procedure applies to students who reside on campus who have been deemed
missing or absent from the College for a period of more than 24 hours without any known reason
or which may be contrary to usual patterns of behavior. Such circumstances could include, but are
not limited to: 

Reports or suspicions of foul play.
Suicidal thoughts. 
Known or suspect drug use. 
Any life-threatening situations. 
Known to be with persons who may endanger the welfare of the student.

All reports of missing resident students shall be directed to the Campus Police Department, the
Dean of Students, the Director of Housing, or the Office of the President. If a missing student is
under 18 years of age, the college is required to notify the parent or guardian no later than 24
hours from the time the student was determined to be missing by the college. Campus Police will
also notify other law enforcement agencies if deemed necessary after the student is determined to
be missing.

All residential students will have the opportunity to designate an individual or individuals to be
emergency contacts, who will be notified by the college no more than 24 hours from the time the
student is determined to be missing. All confidential emergency contact information will be on file
with Housing and Residence Life and will remain in effect until changed or revoked by the student.

Sex Offender Registry 
The Federal Campus Sex Crimes Prevention Act requires institutions of higher education to issue a
statement advising the campus community where to obtain state law enforcement agency
information regarding registered sex offenders. The act also requires sex offenders, who must
register in the state, to provide notice as required by law, to each institution of higher education
where the person is employed, carries on vacations, volunteers, or is a student. This information
can be obtained at https://state.sor.dps.ms.gov

Violence Against Women Reauthorization Act (VAWA) 
In alignment with the Violence Against Women Reauthorization Act, Hinds CC prohibits dating
violence, domestic violence, sexual assault, and stalking. Hinds CC offers several educational
awareness and prevention programs to help combat and prevent dating violence, domestic
violence, sexual assault, and stalking.



Title IX Information
The Campus Sexual Violence Elimination (SaVE) Act
The Campus Sexual Violence Elimination (SaVE) Act increases transparency on campus about incidents
of sexual violence. It guarantees victims' enhanced rights, sets standards for disciplinary proceedings,
and requires campus-wide prevention education programs. The Campus SaVE Act amends the Clery Act,
which addresses campus sexual assault policies within the Higher Education Act of 1965. President
Barack Obama signed the SaVE Act into law on March 7, 2013, as part of the Violence Against Women
Act (VAWA) Reauthorization. 

The Campus SaVE Act amends the Clery Act, which requires campuses to provide annual statistics on
incidents of campus crimes, including sexual assaults occurring on campus, and report to campus
authorities or local police. The Campus SaVE Act broadens this requirement to mandate more robust
reporting of sexual violence, including domestic violence incidents, dating violence, and stalking. 

Title IX
Hinds CC is committed to fostering a respectful, safe, and non-threatening environment for its students
and employees. This policy describes prohibited conduct and establishes procedures for responding to
sexual misconduct incidents. These incidents include sexual assault, sexual harassment, and other
unwelcome behaviors, as explained below. Title IX of the Education Amendments of 1972 prohibits
discrimination based on sex in education programs and activities.

Definition of Sexual Harassment or Misconduct
Sexual harassment is a broad, non-legal term used to refer to a wide range of non-consensual and
unwelcomed behaviors that are sexual in nature. The Department of Education’s Office for Civil Rights
(OCR) and the Equal Employment Opportunity Commission (EEOC) regard sexual harassment as an
unlawful and discriminatory practice.

Sexual harassment/misconduct can occur between strangers, acquaintances, or persons in intimate
relationships. It can occur between people of the same or different genders. 

Sexual/Gender-Based Harassment: Unwelcome conduct determined by a reasonable person to be
so objectively offensive, pervasive, and severe that it effectively denies a person equal access to the
ability to participate in or to benefit from the university’s educational or work programs. To
constitute harassment, the conduct must be such that it has the effect of unreasonably interfering
with the student’s academic performance or creating an intimidating, hostile, demeaning, or
offensive academic or work environment.

Quid Pro Quo: When a subordinate suffers a tangible adverse action due to their refusal or
unwillingness to submit to a higher-up’s sexual demands.



Title IX Information

In compliance with Title VI of the Civil Rights Act of 1964, Title IX, Education Amendments of 1972 of the
Higher Education Act, Section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of
1990 and other applicable Federal and State Acts, Hinds Community College offers equal education and
employment opportunities and does not discriminate on the basis of race, color, national origin, religion,
sex, age, disability or veteran status in its educational programs and activities. 

NOTICE OF NON-DISCRIMINATION STATEMENT: OFFICE OF CIVIL RIGHTS, COMPLIANCE 

We recognize our responsibility to provide an open and welcoming environment that fosters a
culture of diversity, equity, and inclusion for employees and students to collaboratively learn, work
and serve our communities.

The following have been designated to handle inquiries regarding these policies: 

EEOC Compliance: Coordinator of Campus Culture and Diversity, Box 1100 Raymond
MS 39154; Phone: 601-857-3458 or Email: EEOC@hindscc.edu. 

Title IX: Associate Vice President Student Services, Title IX Coordinator, Box 1100
Raymond MS 39154; Phone: 601-857-3353 or Email: TitleIX@hindscc.edu.

The Title IX Coordinator oversees policies and procedures that apply to complaints or reports of sexual
misconduct by students, staff, or third parties and advises victims of sexual misconduct of their right to file
a complaint or seek an informal resolution and the process each. Responsibilities performed in this policy
by the Title IX Coordinator may be performed by the Title IX Coordinator or by another Hinds CC employee
trained by and acting under the Title IX Coordinator's supervision.

Retaliation against someone who reports sexual or gender-based harassment is strictly prohibited at
Hinds CC and should be reported to the Title IX coordinator. All reports of sexual harassment and
retaliation will be investigated promptly by the Title IX coordinator and/or Human Resources.  

Students or employees who believe they have been a victim of sexual
misconduct may submit a complaint against the accused in writing or person
to the Title IX Coordinator, DeAndre House, Vice President of Student
Services/Title IX Coordinator, Denton Hall (Raymond Campus), call 601-857-
3889 or email: titleix@hindscc.edu.



Jeanne Clery Act
Pursuant to 20 United States Code section 1092(f), the "Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act," and the Code of Federal Regulations (CFR)
requires that each institution of higher education in the United States, which participates in
federal student aid programs must produce and distribute an annual report containing crime
statistics and statements of security policy. Failure to provide required information or including
inaccurate information may result in fines imposed by the U.S. Department of Education (DOE).

The Clery Act – Legal Requirements
Publish an annual report every year by October 1st that contains three (3) years’ worth of crime
statistics and certain security policy statements, including sexual assault policies. 
Make a good faith effort to disclose crime statistics for the campus, unobstructed public areas
immediately adjacent to or running through the campus, and certain non-campus facilities, including off-
site Hinds CC-owned/operated property. 
Provide “timely warning” notices of those crimes that have occurred on or near campus and pose an
“ongoing threat to students and employees.” 
Disclose in a public daily crime log any crime that occurred on campus or within Hinds CC PD’s patrol
jurisdiction and was reported to Hinds CC PD.

A printed copy of this report may be obtained by writing the Hinds CC PD at PO Box 1100 (Raymond, MS
39154) or by coming to the Hinds CC PD headquarters located at the Student Union on the Raymond
campus during normal business hours Monday - Friday. This report is also published on the Hinds CC PD
web page at: https://www.hindscc.edu/offices/campus-police

Definitions of Clery Geography
On-Campus – On-campus is defined as (1) any building or property owned or controlled by an institution
within the same reasonably contiguous geographic area and used by the institution in direct support of or in
a manner related to the institution’s educational purposes, including residence halls and (2) any building or
property that is within or reasonably contiguous to the area identified in paragraph 1 that is owned by the
institution but controlled by another person, is frequently used by students, and supports institutional
purposes (such as a food or retail vendor).

Non-Campus Building or Property – A non-campus building or property is defined as (1) any
building or property owned or controlled by a student organization that is officially recognized by the
institution or (2) any building or property owned or controlled by an institution that is used in direct
support of or in relation to the institution’s educational purposes, is frequently used by students, and
is not within the same reasonably contiguous geographic area of the institution.

Public Property – Public property is defined as all property, including thoroughfares,
streets, sidewalks, and parking facilities, that is within the campus or immediately
adjacent to and accessible from the campus.

On-Campus Housing – Any student housing facility that is owned/controlled by Hinds CC, or is
located on property that is owned/controlled by Hinds CC, and is within the reasonably contiguous
geographic area that makes up the campus.

https://www.hindscc.edu/offices/campus-police


Reporting Clery Act Crimes

http://forms.hindscc.edu/CampusPolice/Default.aspx

Reporting to Other Campus Security Authorities (CSAs)
Ideally, all crimes will be reported directly and promptly to the Hinds CC Campus Police but we
recognize that some may prefer to report incidents to other college offices or individuals. The Clery
Act requires Hinds CC to disclose statistics of certain crimes that occur within Hinds Clery geography
and that are reported to designated Campus Security Authorities (CSAs).
 
This term, CSA, is a Clery Act-specific term defined as an official of an institution who has significant
responsibility for student and campus activities and who has the authority and the duty to act and/or
respond to particular issues on behalf of the institution. This includes:

All members of Hinds CC PD, 
Faculty advisors of student groups, 
Student Affairs staff, and 
Deans or Assistant Deans. 

CSAs can help facilitate notification of Hinds CC PD on the victim’s behalf if the victim so desires.
Remember, prompt and accurate reporting is essential in helping law enforcement to bring justice to
the victim.

Per Clery Act guidance, professional counselors and pastoral care personnel whom Hinds hires to
serve in counseling are not considered a CSA when acting in that role. They should attempt to
regularly inform those they counsel of the voluntary and confidential reporting options available to
them.

Confidential Reporting

If you are the victim of a crime and wish for your identity to
remain confidential and do not wish to pursue any criminal
investigations, you must let the CSA to whom you reported
the incident know. If confidentiality has been requested,
the CSA will gather the necessary information and
immediately notify Hinds CC PD to implement the
appropriate crime alerts, if warranted, when the safety of
the campus as a whole may be at risk. CSAs should also
notify Hinds CC PD of the nature and location of the
incident so the incident can be included in the statistical
records to comply with the Clery Act. A CSA may utilize the
online Clery Act Incident Report Form located on the Hinds
CC website at:

http://forms.hindscc.edu/CampusPolice/Default.aspx


Reporting Dating/Domestic Violence, Sexual Assault, or Stalking to Police

Hinds CC encourages accurate and prompt reporting of all crimes to Campus Police and local
law enforcement, if appropriate, when the victim elects to, or is unable to, make such a report.

Although Hinds CC strongly encourages all members of its community to report violations to law
enforcement, it is the individual’s choice whether or not to make such a report and the individual has the
right to decline involvement with the law enforcement. If the individual chooses to report the matter to
law enforcement, Hinds CC employees shall provide assistance to the individual. Hinds CC retains the
right to notify law enforcement authorities and may engage in appropriate investigatory processes when
concerns exist for conduct threatening the personal safety of an individual or the wellbeing of the Hinds
CC community, with or without the individual’s participation. 

Reports may be made to Campus Police by calling 601-857-3911, in person at any Hinds CC Campus  
Police office or online at http://forms.hindscc.edu/CampusPolice/Default.aspx.  Reports may be made
simultaneously to law enforcement and the Title IX Coordinator. When there are concurrent reports the
Title IX Coordinator and the investigating law enforcement agency will work in collaboration whenever
possible. However, the investigations are separate and done concurrently. Speaking to a law enforcement
officer does NOT obligate a person to initiate the grievance processes outlined in Hinds CC’s Title IX
Sexual Harassment Policy and/or the Sexual Misconduct Policy. 

Preserving Evidence 

After an incident of sexual assault or domestic or dating violence, the victim should consider seeking
medical attention as soon as possible to make sure they are physically well and to collect evidence, even
if the victim chooses not to make a report to law enforcement. 

A Sexual Assault Nurse Examination (“SANE”) is a medical forensic exam that involves gathering physical
evidence from a victim’s body, clothing, and other items that may have been used during an assault.  
Typically, SANE exams are performed at any medical center.  

Although it is natural to want to do certain things after an assault, such as take a shower, change clothes,
or wash bed linens, whenever possible, a victim should avoid these kinds of actions because they may
remove valuable physical evidence. SANE exams can be completed even if a victim has showered,
brushed their teeth, douched, or changed clothing, although evidence may be more difficult to obtain. A
SANE exam can be completed without filing a police report and is free for the victim.  

During a SANE exam medical professionals will also discuss options to reduce the risk of
pregnancy and/or sexually transmitted diseases and can address other physical injuries
related to an assault. If a victim does not opt for a SANE exam, healthcare providers can
still treat injuries and take steps to address concerns of pregnancy and/or sexually
transmitted disease at the victim’s cost. 

Victims are encouraged to preserve evidence by saving text messages, instant messages,
social networking pages, and other communications and by keeping pictures, logs, or
other copies of documents if they have any that would be useful in an investigation. 



Victim’s Notification & Support
Victim Notification

Hinds CC will, upon written request, disclose to the alleged victim of a crime of violence or a non-forcible
sex offense, the report on the results of any disciplinary proceeding conducted by Hinds CC against a
student who is the alleged perpetrator of such a crime or offense. If the alleged victim is deceased as a
result of such crime or offense, the next of kin of such victim shall be treated as the alleged victim for
purposes of this paragraph.

Supportive and Protective Measures  

Protective measures may be available by filing a complaint with law enforcement. For example, police
departments may assist with civil protection orders and other measures when criminal complaints are
filed. A civil protection order does not require criminal charges to be filed to obtain one.  Hinds CC
complies with Mississippi laws in recognizing and enforcing orders of protection.  An individual who
receives an order of protection or a court-ordered “stay-away” should provide a copy of the order to
Campus Police and the College Title IX Coordinator.  The individual may meet with Campus Police and
develop a safety plan to reduce the potential risk of harm while on campus or coming to or going from
campus.  

Students and employees who report a violation of the Title IX Sexual Harassment Policy and/or the Sex
Misconduct Policy will be given notification of their right to receive supportive measures.  Supportive
measures are non-disciplinary, non-punitive individualized services designed to restore or preserve equal
access to Hinds CC’s education program or activity, without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or Hinds CC’s educational environment or
deter sexual harassment.  

Supportive measures include but are not limited to counseling, extensions of deadlines or other course-
related adjustments, modifications of work or class schedules, campus escort services, mutual
restrictions on contact between the parties and/or other parties (“no contact orders”), changes in work or
housing arrangements, leaves of absence, increased security and monitoring of certain areas of campus,
and other similar measures. Individuals who would like to request supportive measures or who
experience difficulty obtaining supportive measures that have been approved should contact the Title IX
Coordinator. 

Subject to other confidentiality provisions outlined in Hinds CC policies, Hinds CC shall
maintain as confidential any supportive measures provided to individuals, to the extent
that maintaining such confidentiality would not impair the ability of Hinds CC to provide
the supportive measures. The College will treat other information shared or received by
the involved parties as private and confidential, to the extent permitted under law.
Hinds CC will not publish the parties’ names or identifying information in the Daily
Crime log, Clery Timely Warnings, or online, in compliance with VAWA regulations.  



The Clery Act requires universities to report incidences of certain crimes in the ASR. The terms
used by the Clery Act are broad and generic as the Clery Act covers all U.S. universities, colleges,
and institutes of higher education. Sometimes, a particular state may not have an applicable law
that matches the Clery Act reportable crimes list or the specific names mean something else in a
different state. The next few sections of this report will help define the Clery Act reportable crimes
and the specific and applicable Mississippi statutes so you may better understand what is included
in Hinds Community College’s Annual Security Report.

Murder or Non-Negligent Manslaughter – Defined as the willful (non-negligent) killing of one
human being by another
Manslaughter by Negligence – Defined as the killing of another person through gross negligence
Rape– Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim
Fondling – Defined as the touching of the private parts of another person for the purposes of
sexual gratification without the consent of the victim, including instances where the victim is
incapable of giving consent because of his/her age or because of their temporary or permanent
mental incapacity
Incest – Defined as non-forcible sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law 
Statutory Rape – Defined as non-forcible sexual intercourse with a person under the statutory age
of consent, which is 16 years of age in Mississippi. If the victim is between 14 and 16 years of age,
the suspect must be older than 17 years of age and more than 36 months older than the victim. If
the victim is under 14 years of age, the suspect can be of any age if they are more than 24 months
older.
Robbery – Defined as taking or attempting to take anything of value from the care, custody, or
control of a person or persons by force or threat of force or violence and/or by putting the victim in
fear.
Aggravated Assault – Defined as an unlawful attack by one person upon another to inflict severe or
aggravated bodily injury. This type of assault is usually accompanied by the use of a weapon or by
means likely to produce death or great bodily harm. It is not necessary that injury results from an
aggravated assault when a gun, knife, or other weapon is used, which could or probably would
result in a serious potential injury if the crime were completed.
Burglary – Unlawful entry of a structure to commit a felony or a theft.
Motor Vehicle Theft – Theft or attempted theft of a motor vehicle (Classify as motor vehicle theft
in all cases where automobiles are taken by persons not having lawful access, even though the
vehicles are later abandoned, including joyriding.)
Arson – Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling, house, public building, motor vehicle or aircraft, personal property of another, etc.

Clery Reportable Crimes

*Hinds CC makes an effort to collect crime statistics from local
agencies with jurisdiction around Hinds CC campuses or off-campus

locations. When received, those statistics are included where
appropriate in this annual report.



Weapon, Drug and Liquor Law Arrests or Judicial Referrals
The Clery Act also requires institutions to provide statistics for alcohol, drug, and weapons-related arrests
or school judicial referrals. These crimes are defined as:
Weapon Law Violations – The violation of laws or ordinances dealing with weapon offenses, regulatory in
nature, possession of deadly weapons; carrying deadly weapons, concealed or openly; furnishing deadly
weapons to minors; 
Drug Abuse Violations – Violations of state and local laws relating to the unlawful possession, sale, use,
growing, manufacturing, and making of narcotic drugs. The relevant substances include opium, cocaine,
marijuana, synthetic narcotics, and other dangerous non-narcotic drugs.
Liquor Law Violations – The violation of laws prohibiting the manufacture, transporting, furnishing, sale, or
possessing of intoxicating liquor. (Drunkenness and driving under the influence are not included in this
definition.)

Hinds CC had NO
reported hate crimes

during reporting period.

Clery Reportable Crimes
(Continued)

Violence Against Women Act (VAWA) Crimes
Domestic Violence – Includes felony or misdemeanor crimes of violence committed by a current or former
spouse of the victim, by a person with whom the victim shares a child in common, by a person
cohabitating with or who has cohabitated with the victim as a spouse or intimate partner, or by any other
person against an adult or youth victim who is protected under domestic or family violence laws. 
Stalking – Means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to a) fear for their safety or the safety of others or b) suffer substantial emotional
distress. This can include continued unwanted text, call, email, or even 3rd party communication, showing
up at the complainant’s work, home, school, or public areas they frequent, vandalism to the victim’s
property, and/or physical menace or injury.

Hate Crimes Reporting
Hinds CC does not tolerate bias-based behavior by any of its employees, faculty, students, staff,
contractors, or even patients and visitors. Any bias-based behavior or hate crime report is taken seriously
and will be immediately investigated. An incident would be considered a hate crime should one of the
following be the basis or motivation for the act:

Race 
Gender 
Religion 
Sexual orientation 
Ethnicity or national origin 
Disability 

The following crimes, when committed because of bias are considered
a hate crime and will be investigated as such:

Simple Assault
Larceny/Theft
Intimidation
Vandalism



RAYMOND
CAMPUS



UTICA
CAMPUS



RANKIN
CAMPUS



NAHC
CAMPUS



JACKSON
CAMPUS



VICKSBURG
CAMPUS



SAFETY

Report any condition that causes a fire hazard (i.e., trash in
corridors/stairwells, missing or damaged fire extinguishers,
blocked exits, etc.) to hall staff and Campus Police.

Report all active or extinguished fires to Campus Police.

Know where fire extinguishers are located and learn to use
them, if you need training contact Campus Police or the
Emergency Operations Manager.

Im
po

rt
an

t I
nf

or
m

at
io

n
Candles
Incense
String Lights
Extension cords

NO

DRILLS

Promptly leave the building when the fire alarm sounds.

Follow the instruction of building staff or Campus Police.

Know where your closest exit is. Never use an elevator to exit
during a fire or drill.

Fire Safety on Campus
Hot Plates/Toasters
Space Heaters
Fireworks
Gasoline Motors SMOKIN

G

VAPIN
G! 

In case of a fire, students and employees should immediately pull the nearest fire alarm
pull station, evacuate the building and call Campus PD. Staff should assist in evacuating
students and those with disabilities to the predetermined evacuation locations. Students
are instructed to immediately exit the building using the nearest stairwell or exit door,
avoiding elevators. They should gather at the designated assembly area outside the
building and await further instructions from Housing and Residence Life staff or
emergency personnel.

Evacuation locations:
Allen-Dukes-Whitaker Hall: Moss Hall
Davis Hall: Commuter lot behind Davis Hall
Greaves Hall: Parking lot of Mayo Gym
Hardy-Puryear Hall: Moss Hall
Marshall Hall: Moss Hall
Pickett Hall: Cain Cochran
Riggs-Virden Hall: Hinds Sign/Commuter Lot
Sheffield-Woolley Hall: Corner of Commuter Lot near baseball field
Utica Residence Halls: Back end of residence hall parking lot



Hinds CC had NO fires or
fire-related injuries or

deaths reported in 2023. 

Throughout the school year, the Emergency Operations Manager in collaboration with various
departments at Hinds CC and public/private partnerships conducts emergency planning training and
assessments.
All Hinds CC community members should familiarize themselves with the relevant emergency
operations procedures as well as download the Hinds Alert app for their mobile device(s). 

More information can be found at: 
https://www.hindscc.edu/emergency/hinds-alert

Hinds CC takes a holistic and proactive approach to campus safety and operations during emergency
conditions. The Emergency Operations Manager remains vigilant in monitoring the weather and other
conditions or issues that could affect operations on any Hinds CC campus or the region. It is imperative that
all students, faculty, staff and guests adhere to any warnings or directives issued by the Emergency
Operations Manager, Campus Police or other College authority.

Dr. Julius Green

Emergency Operations Manager

Office: JATC-Bivins Hall

Emergency Operations

Hinds CC conducted 1 fire drill per month in each
of the 11 residence halls to ensure students are
familiar with evacuation procedures.

$0 of fire related
damages reported in

2023. 

Plans for Future Improvements in Fire Safety:
Future improvements include upgrading the fire alarm systems in select residence halls and implementing
additional fire drills for better preparedness. We are also exploring options to enhance fire safety education
through interactive workshops for staff and maybe even students.


